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Florida Statutes 1001.02; 1001.03; 1012.855


Florida Retirement Rule 22B-2.006 


It is the policy of the District Board of Trustees that extended leaves of absence for full‑time regular employees in established positions who have completed a minimum of one (1) year of service may be granted up to a maximum period of one year.  Employees on extended leave of absence who choose to return to the institution shall be given first consideration for positions for which they are qualified.  Individuals on Family and Medical Leave will be guaranteed return to the same or equivalent position (see Family and Medical Leave Policy).


History: Adopted: 1/11/83; Effective: 1/11/83; Revised: 7/14/87, 11/8/94
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Eligible employees may request an extended leave of absence without pay for up to a maximum of one year.  This request must be submitted, in writing, to the immediate supervisor, the appropriate Vice President and the Executive Director of Human Resources for approval before being taken.  This request should include a justification for such leave.

Retirement credit will be accrued only for time spent in pay status, including earned annual or sick leave.

When the employee returns to service after an extended leave of absence, and is on the payroll for thirty (30) days, the employee may request retirement credit within the Florida retirement system for the time not in pay status.  In order to receive the credit for leave of absence, the employee must have completed a minimum of ten (10) years of prior employment within the Florida Retirement system.

History: Adopted: 6/14/88; Effective: 6/14/88; Revised: 11/8/94; 12/17/12
