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Florida Statutes 1001.64

It is the policy of the District Board of Trustees that upon receipt of information by the college that an employee has been charged with the commission of a felony, the following policy shall be immediately put into operation:

Such information, as completely as possible, shall be forwarded to the president or designee.

It shall be the responsibility of the general counsel to the Board to determine whether or not the individual has been charged with the commission of a felony under the laws of any state or of the United States by Grand Jury indictment, or by information filed by a state attorney, or there has been judicial determination of probably cause that the felony was committed and that the employee is the person committing such felony.

Should it be determined that the individual has been charged with the commission of a felony as outlined above, a panel shall immediately convene to determine disciplinary action and/or employment status.  The panel shall take into account the nature of the alleged offense and the individual's prior record in making its recommendation as to whether the individual should remain employed pending adjudication of the alleged offense.  The panel referred to above shall consist of the president, general counsel, and executive director of human resources. 
When there has been a final judicial resolution of the matter, the panel will reconvene to consider the final disposition of the case.  The panel shall have the right to recommend that the individual be returned to work without loss of seniority or back pay, or be terminated depending upon the findings of the panel.
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